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As announced on 11 September 2025, Adam Semple, Chief Financial Officer, left the Company on 31
October 2025. The following information is provided in accordance with Section 430(2B) of the
Companies Act 2006.

The following arrangements will apply in respect of Adam’s remuneration. These arrangements comply
with the Company’s Remuneration Policy (“Policy”), which was approved by shareholders at the
Annual General Meeting in September 2025.

1. Salary and benefits

Adam received his basic salary, pension allowance, car allowance and company benefits, in accordance
with his service agreement, up to and including 31 October 2025. Adam is receiving pay in lieu of notice
for 12 months from 31 October 2025 of £315,000 (his salary) less all necessary deductions in monthly
instalments. Such payments will cease if he commences employment in an executive position with
another employer during this 12 month period.

2. Bonus

Adam was not paid any bonus for the financial year ended March 2025 and will not be eligible to
receive any bonus in respect of the financial year ending in March 2026.

3. Deferred Bonus Plan awards

In accordance with the rules of the Company’s Deferred Share Bonus Plan (the “DSBP”), Adam will
retain each of his awards granted under that plan, being his unvested 2023 award over 144,484 shares
and his unvested 2024 award over 75,173 shares. The unvested awards are expected to vest in full on
the normal vesting dates in July 2026 and July 2027 respectively, subject to the rules of the DSBP.

Any dividend equivalents accrued in respect of these awards will be paid in shares at vesting. Any
shares acquired pursuant to these awards will be subject to the Remuneration Committee’s right under
the DSBP to apply malus and clawback provisions.

4. Performance Share Plan Awards

Adam did not receive a PSP grant in 2025 and the 2022 PSP lapsed in June 2025 but he holds unvested
restricted share awards under the PSP granted in September 2023 and June 2024 over 183,222 and
80,887 shares, respectively (the “Unvested RSAs”). The Unvested RSAs are subject to performance
underpins as disclosed in the Company’s remuneration reports and the remuneration committee will
determine whether the awards will vest in June 2026 and June 2027 respectively. To the extent that
the Unvested RSA’s vest Adam’s entitlement will be pro rata to reflect the length of the relevant vesting
period served and will be subject to a two year holding period from the date of vesting. Any dividend
equivalents accrued in respect of the Unvested RSA’s will be paid in shares. Any shares acquired
pursuant to the Unvested RSA’s will be subject to the Remuneration Committee’s right under the PSP
to apply malus and clawback provisions.

5. Contribution to legal costs

Adam received a contribution of £1,500 in respect of the legal costs incurred in relation to his leaving
the Company.

6. Shareholding requirements

Adam will be subject to the post-employment shareholding requirements in the Policy.



7. Further Information

The relevant remuneration details relating to Adam will be included in the Directors' Remuneration
Report in the Annual Report and Accounts for the year ending in March 2026. Other than the amounts
disclosed above, Adam will not be eligible for any remuneration payments or payments for loss of
office.



